YTBEepxaeHo:
CoBeToOM ANMPEKTOPOB
MpoTtokon ot 19/07/2019 r.

Koaekc kopnopaTuBHoM 3Tuku 000 «UAN
®dUHaHC»

1. OCHOBHbI€E MOJZIOXKEeHUA

Lenbto Kogekca koprnopatmBHou 3Tukn OOO
«NANT ®uHaHc» (manee - Kopekc) saBnsertcs
onpeneneHve craHgapTos peatenbHoctn 00O
«NAT  ®uHaHc» (pnanee - KomnaHus) w
noseaeHns ero paboTHMKOB, Hampas/ieHHbIX Ha

noaaep>xaHue 3TUYECKnX CTaHAapToB,
yAyyleHns KayecTBa 06Cny>XMBaHUA KIMEHTOB,
rnoBbllLeHne NpUBLINBLHOCTH, durHaHcoBOM

CcTabmnbHOCTM N 3PDEKTUBHOCTU AeATEIbHOCTH
KomnaHuu.

Bce paboTtHukn KomnaHum fomxkHbl cobniopatb
3akoHogaTenbCcTBO  Poccuickonn  depepauum,
MoJsI0XEeHUS BHYTPEHHUNX HOPMaTMBHbIX
OOKYMEHTOB KomnaHum, MeXAyHapoaHble
CTaHaapTbl W nNpaBuia, a TakKXxe Bce
BHYTPEHHMe  KOprnopaTuBHble nMpasuia U
npuHumnel. B pgononHeHue, Bce paboTHUKM
KomnaHum npv OCYLLECTBNEHMN cBoe
AeATeNnbHOCTU A0MKHbI cobnogaTe MPUHLKIMBI
coumanbHOM OTBETCTBEHHOCTU, a TakXe BbiCLuMe
CTaHAapTbl NnpodeccnmoHanbHON 3TUKMW.

2. OCHOBHbIE€ NPUHLMUNbI

Bce paboTHuknM KomnaHum, HezaBUCUMO OT
YPOBHS 3aHMMAEMON UMUK AOJIXKHOCTU, AOJIXKHbI
cobnogaTtb cneagytowme NpuHUMNbI:

2.1. [eMOHCTpupoBaTb noeseaeHuve,
COOTBETCTBYHOLLEE STUYECKNUM HOPMaM.

2.2. YBaxaTb npasa yenoseka, He
noaBepratb AMCKPUMMHALMKM MO KakoMy-nmbo
OCHOBAHMIO W He OCYLWeCTBASATb AeNncTBus
Jocaxkaawowero  xapaktepa B Kakom-nnbo
dopme.

2.3. Mpun OCyLLeCTBEHUN
npodeccuoHanbHOW  AeATeNIbHOCTH
camMoe npucTtanbHOe BHMMaHWe BOMpoOCcaMm
OXpaHbl OKpyXxawuen cpeabl, obecneumsaTtb
ocywiecTeneHme pesitenbHoctn KomnaHuum 6e3
nNnpUUMHEHUsT Bpeda oOKpyXxatwlLlern cpeae, a
Takxe cobnopgate BCe  MexXAayHapoAHble
[OroBopsbl, 3aKOHbI " npeanucaHmns,
KacaloLwmecss OXpaHbl OKpyXatoLwen cpeabi.

CBOEM
yAensitb

2.4. UeHnTb 7] bepeub OTHOLIEHMS C
KJIMEHTaMM.

2.5. CopencrBoBaTb pa3BUTUIO
nobpocoBecTHOM nenosomn npaKkTuKu,
cobnogatb  3akoHogaTenbCTBO  Poccuimckon
denepaumn, BHYTpEHHME KoprnopaTuBHbIe

npasuna v NpUHUMMLI.
2.6. Cobniogatb MexayHapoAHble npasuna u
HOpMaTMBHblE TpeboBaHMs.

2.7. ObecneumBaTbh 3aWNTy W Haanexallee
ncnosib3oBaHue KOHMUAEHUMANbHOM
nHdbopMauum, 3awmwaTtb npaBa KomnaHum u
yBaxaTb NpaBa APYrux fuu,.

2.8. He OCYyLeCcTBNATb TOProBssto C
MCMNOoSIb30BaHNEM NMHCANAEPCKON MHbOPpMaLMN.

Approved by:
Board of directors
Minutes 19/07/2019

Code of Conduct IAL Finance LLC

1. Basic Policy

The purpose of IAL Finance LLC Code of Conduct
(hereinafter - the Code) is to define the standards
of IAL Finance LLC (hereinafter - the Company)
and the behavior of its employees, aimed at
maintaining ethical standards, improving
customer service, increasing profitability, financial
stability and efficiency of the Company.

All employees of the Company must comply with
legislation of Russian Federation and provisions of
internal regulations of the Company, international
standards and rules, and all internal corporate
rules and policies. In addition, all employees of
the Company must act in a socially responsible
manner by complying with the highest ethical
standards in the conduct of their business.

2. Basic Principles

All employees of the Company, regardless of their
position, should comply with the following
principles:

2.1. Actin accordance with ethical norms.

2.2, Respect human rights, and do not
discriminate on any basis, and engage in any form
of harassment.

2.3. Maintain a high regard for environmental

considerations in conducting our business
operations, and ensure that our business is
conducted in an environmentally sustainable

manner, and comply with treaties, laws and

regulations concerning the environment.

2.4. Value and safeguard our relationships with
customers.
2.5. Promote fair business practices and

comply with legislation of Russian Federation, and
internal corporate rules and policies.

2.6. Comply with international rules and
regulations.
2.7. Protect and properly use confidential and

proprietary information, protect the rights of the
Company and respect the rights of others.

2.8. Do not engage in insider trading.



2.9. U3beraTb
MHTEpPECOB C

BO3HWKHOBEHUA  KOHMIMKTOB
KomnaHuen; pasrpaHuymBaTbh
OenoByo aKTUBHOCTb KomnaHun n
CO6CTBEHHYIO, OCyLLEeCTBNSAEMYIO YaCTHbIM
obpasoM, feaTenbHOCTb.

2.10. 3awmwaTtb cobcTBEHHOCTL KOMMaHmm.
2.11. YeBepgomnatb 06 yTpate wam cnydasx
HeueneBoro WCMNonb3oBaHWa COBCTBEHHOCTHU
KomnaHunu.

2.12. Wcnonb3oBaTb 31EKTPOHHble cCpeacTBa
CBSI3W N J0CTYNn B MIHTEPHET TOMbKO B pabo4mx
uensx.

2.13. CsoeBpeMeHHO 7 npaBWIbHO
COCTaBNATb W nNpeaocTaBnAaTb (UHAHCOBYHO
(byxranTepckyt) W HaNoroBytd OTYETHOCTb B
COOTBETCTBMM C TpeboBaHnaAMMU
3akoHopaTtenbcTBa PO.

2.14. CobniogaTb Haasexaliue npaBoOBble U
3TUYeCcKMe cTaHAapTbl B OTHOLWEHUW MNOAApPKOB
W pa3BrieKaTesbHbIX MEPOMPUATUIA.

2.15. TpoTtmnBoaencTBoBaTb No6bIM
opraHmMsaumsaMm, rpynnam WM OTAESIbHbIM
nvuam, 3aHMMatloLWmMcs He3aKoHHOM’

OesATeNnbHOCTbIO, W He npeaocTaBAsATb UM
OEHEXHbIX CPEACTB UM MHbIX 3KOHOMUYECKMUX
6nar.

2.16. Tlpn ob6HapyXeHuun wanm CcoBepLUEeHUU
HapyLIeHun HacToswero Kopnekca
He3aMeanuTenbHO  goknagbiBate W (Mawn)

KOHCYNbTMPOBaTbCS C  HenocpeacTBEHHbIM
pykosoauTenem n KomnnaaeHc opuuepom.

3. AonosiHuTeNnbHbIE NOJIOXKEHUA

3.1. Hactoawun Kopekc obss3aTteneH pansa
cobniogeHns BceMn paboTHMKamMm KomnaHuu,
Bk/toYass paboOTHMKOB MO KOHTpakKTaM m
NpMKOMaHANpPOBaHHbIX PaboTHUKOB.

3.2. lMpuBeaeHHble HUxe noapobHbie
npasuna Kopekca KOpnopaTUBHOW 3TUKW AN
paboTHMKOB KoMMaHWM COCTaBfEHbl Ha OCHOBE
OCHOBHbIX MOJIOXKEHUMA M MpUHUMNOB  Ans
cuTyauum, B KOTOPbIX MPUMEHUMbI HOPMbI
3akoHopatenbcTBa Poccuiickon Gegepaunn.

3.3. NMoboe HapyleHue HacTosLero
Kopgekca paccMmaTtpmBaeTcs TakK Xe, Kak
HapylweHune noboro BHYTpPEHHEro
HOpPMATMBHOrO  AokyMmeHTa  KomnaHum, u

AncuMnaMHapHoe B3bliCKaHMe, NpuMeHsieMoe 3a
€ro CoBeplUeHNE, AO0IKHO ObITb oOnpeaeneHo
C YYEeTOM XxapakTepa W CTEeNeHn TAXKECTH
HapylweHns B COOTBETCTBUM C AEMACTBYIOLMM
3aKoHoaaTenbCTBOM Poccuiickon ®epepaunun m
Mpasunamu BHYTpPEHHero TpyAoBoOro
pacnopsaka KomnaHuu.

3.4. PykosoactBo KomnaHum mn KomnnaeHc
oduuep HecyT OTBETCTBEHHOCTb 3a
obecrneyenmne peanusaumm Koaekca
KOPMOpaTUBHOMN 3TUKMW.

4, NOAPOBHDbIE MPABWUJ1A KOOEKCA
KOPMOPATUBHON 3TVKWU /151 PABOTHUKOB
KOMMNAHMM

Bce pa6oTtHnkmn KomMmnaHun, HesaBUCUMO OT

YPOBHSI 3aHMMaeMoOil MMM [OJKHOCTH,
AOJDKHbDI:
4.1, AeMoHcTpupoBaTb noBefeHue,

COOTBETCTByHOLlee 3 TUMEeCKMM HOpMaM.
4.1.1. 3ITnyeckoe noBeaeHuMe - 3TO JINYHaA

with the
between

2.9. Avoid conflicts of interest
Company; maintain a distinction
Company’s and private business.

2.10. Protect the property of the Company.
2.11. Report loss or misuse of property of the
Company.

2.12. Use our electronic communications and
Internet access solely for Company purposes.

2.13. Timely and accurately record and report
financial (accounting) and tax reporting in
accordance with the legislation of the Russian
Federation.

2.14. Maintain proper legal and ethical
standards with respect to gifts and entertainment.

2.15. Resolutely oppose any organization, group
or individual engaged in unlawful activities and do
not provide money or other types of economic
benefits to them.

2.16. Upon discovering or committing violations
of this Code promptly report to and (or) consult
the direct manager and the Compliance Officer.

3. Supplementary Provisions

3.1. This Code applies to all employees of the
Company, including contract employees and
secondees.

3.2. The Detailed Rules attached hereto based
upon the above Basic Policy and Principles have
been prepared for situations where regulations of
Russian Federation are applicable.

3.3. Any violation of this Code shall be treated
in the same manner as a violation of any internal
regulations of the Company, and the discipline
resulting from such violation shall be determined
after considering the nature and the extent of the
violation in accordance with the current legislation
of the Russian Federation and Company’s Internal
Code of Labor Conduct.

3.4. Management of the Company and the
Compliance Officer are responsible for this Code
of Conduct.

4. DETAILED RULES FOR
COMPANY CODE OF CONDUCT

All employees of the Company, regardless of
their position, should:

4.1. Act in accordance with ethical norms.

4.1.1. Ethical behavior is an individual



OTBETCTBEHHOCTb Kaxnoro paboTHuKa.
MoBeaeHne, oTpaxatulee BbICOKME 3TUYECKME
CTaHAapTbl, 0OXNAAETCS OT BCeX paboTHUKOB U
ApyrMx  nuu,  MMewWwMx  OTHOWEHWe K
HacTosaweMy Koaekcy, He3aBUCUMO oT
3aHuMaeMomn JOJIKHOCTH [ MecTa
OCYLLECTBNIEHNS AEeATENbHOCTHU.

4.1.2. Hn OVH n3 pyKoBoAUTeENemn
KoMnaHun He [onXeH HapywaTb MOJSIOXKEHMUS
HacTtoswero Koaekca wnm TpeboBaTb OT
paboTHMKOB MNOBEAEHUS, KOTOPOE MOXET
NMPMBECTM K HapyleHUo nonoxeHun Kopekca

UNNn  Apyrmx  BHYTPEHHUX  HOPMATUBHbIX
AokyMmeHToB KoMnaHuu.
4.1.3. PaboTHuKK KomnaHuu JOJIXHbI

cobntoaath nonoXeHus HacTtoswero Koaekca,
HOPMaTMBHbIX MpPaBOBbIX aKTOB Poccuiickon
degepaunmnm M BHYTPEHHUX HOPMATUBHbIX
AokyMmeHToB KoMnaHuu.

PykoBoauTenn CTPYKTYPHbIX MnoAapa3geneHunn
KoMnaHuun:

. JOBOAAT OO0  CBEAEHUS  CBOUX
NOAYMHEHHbIX coaepxaHue BHYTPEHHUX
HOPMaTUBHbIX [OKYMEHTOB KomnaHuu,

BK/KOYaA Te, KOTOpble MMEKT OTHOWEeHUe K
npaBoOMEPHOMY U 3TUYECKOMY MNOBEAEHUIO;

. obecneuunBaioT nposeaeHune
HeobX0ANMbIX TPEHWHIOB;

. obecneuuBatoT BO3MOXHOCTb
npoBeAeHUA KOHCTPYKTUBHbIX, YECTHbIX W
OTKPbITbIX ANCKyccui 06 3TUYECKOM
noseaeHuun 6e3 onaceHus OTBETHbIX
DENCTBUMN.

. obecneuunBaioT nposeaeHune
ANCUUNNNHAPHbIX pa3bupaTtenscTs B
OTHOLUEHUU CBOUX NOAYNHEHHbIX B
COOTBETCTBUUN C ﬂGVICTBerLLLVIM
3aKoHoAaTenbCTBOM Poccuiickolni ®egepauunmn um
Mpasunamum BHYTpPEHHero TpyAoBOro
pacnopsaka KoMmnaHuu.

4.2, YBaxxaTb npaBa yesioBeka, He
noaBepratb ANCKPpUMMUHaUUun no
Kakomy-nun6o OCHOBaHMIO " He

OCYLLEeCTB/IATb AENCTBUA [oOCaXKAaloLero
XapakTtepa B kakoi-nu6o popme.

4.2.1. He noaBepraTb AWCKPUMUHaUMK Mo
noboMy OCHOBaHMIO, TaKOMy KaK paca, uBeT

KOXMW, BEpoucnoBenaHue, penurmosHas
NPUHAAIEXHOCTb, MO, HAUMOHANbHOCTb WK
MecTo MPOUCXOXAEHUS, BO3pacT WK
MHBA/IMAHOCTb.

4.2.2. He AonyckaTtb NENCTBUN

Jocaxgparwuero xapakrtepa B ntobon dpopme.

4.2.3.

yenoseka.
4.2.4. YBaxaTtb MECTHYI0 KynbTypy,
o6bl4an 1 A3bIK CTPAH U PErMOHOB, B KOTOPbIX
COTPYAHUKM  KOMNaHWW  BbIMOSHAKT  CBOMU
OO/DKHOCTHble  06513aHHOCTW, AencTBys B

MoHnMaTb UM nNpu3HaBaTb Npasa

COOTBETCTBMU C MECTHbIMW  coLUManbHbIMU
HOpMaMMu.
4.2.5. YBaxaTb YacTHyto XXU3Hb

paboTHMkoB KoMnaHuu, 6biBLUIMX pabOTHMKOB
7 counckaTenen. PacnpocTpaHaTb
nHdpopmaunto o paboTHukax  KomnaHum

responsibility. Behavior reflecting high ethical
standards is expected of all employees and others
who are bound by this Code, regardless of
position or location.

4.1.2. No director has the authority to violate or
require conduct by another employee or any other
person that violates this Code, other policies of
the Company or applicable law.

4.1.3. Employees of the Company are
responsible for complying with regulations of this
Code, statuary acts of Russian Federation and
internal regulations.

Directors of structural units of the Company:
. inform their employees about contents of

regulating documents of Company, including
those dealing with legal and ethical behavior;

. ensure that appropriate ongoing
employee training occurs;

. provide the possibility of constructive,
frank, and open discussion about ethics is

encouraged and expected without fear of
retaliation.
. ensure that the disciplinary dispute over

their subordinates is carried out in accordance
with the legislation of the Russian Federation
and Company'’s Internal Code of Labor Conduct.

4.2, Respect human rights, and do not
discriminate on any basis, or engage in any
form of harassment.

4.2.1. Do not discriminate on the basis of any
issues such as race, color, creed, religion, gender,
national or regional origin, age or disability.

4.2.2. Do not engage in any form of harassment.

4.2.3. Understand and recognize human rights
issues.

4.2.4. Respect the indigenous culture, customs
and language in countries and regions in which
employees of the Comapny conduct business and
conduct such business operations in harmony with
the local society.

4.2.5. Respect the privacy of the Company’s
employees, former employees and job applicants
and share employee information only for business
reasons consistent with applicable law.



TONIbKO B [AENOBbIX LENsiX B COOTBETCTBMMU C
OENCTBYIOWMM 3aKOHO4ATEIbCTBOM.

4.3. Mpnmn UCMNOJIHEHUMN CBOMUX
AOJKHOCTHbIX 06si3aHHOCTEX  ypaensaTb
camMoe npucrajibHoe BHMMaHue BOonpocam
OXpaHbl oKpYy>katoLen cpepbl 7
obecneumBatb ocyujecresieHne
peaTenbHoctn KomMnaHun takmm o6pasom,
yTOo6bl HE NMPUYUNHATb Bpeaa OKpy>kaioLwen
cpene, a TaKxe co6nropartb BCe
MeXxAyHapoaHble [AOroBOpbl, 3aKOHbl W
npeanucaHusn, Kacarouwmecs OXpaHbl
OKpYy>xaloLiei cpeabl.
4.3.1. Cobnoaatb BCe
AOroBoOpbI, 3aKOHbI " npeanucanus,
Kacatumecs oKpyXatouwen cpeabl, 7
3aWmwaTte  XWU3Hb M 340pOBbe  Noaen,
OXPaHSTb OKPYXaloLWYyH cpeay.

4.3.2. CopgeictBoBaThb yCTOMYMBOMY
pasBUTUIO COLMaNbHOW OTBETCTBEHHOCTM MO
BOMPOCaM OKpy>KalLlen cpeabl.

4.3.3. DddeKTMBHbIM obpasom
MCNOJIb30BaTb PEeCcypCbl M 3HEPruio, a Takxe
cokpawaTtb Npou3BOACTBO 0TX0A0B,
OCYLLEeCTBMATb nx addekTnBHOE
ncnosb3oBaHue n nepepaboTky.

4.4. LeHutb n 6epeub OTHOWIEHUSA C

MeXAyHapo4Hble

KJINEHTaMWn.

4.4.1. OTHOCUTBCA K KJMEHTaM YEeCTHO WU
6ecnpucTpacTHo, B COOTBETCTBUU C
MPUMEHUMbIMNU 3aKOHaMMW U  CJIOXUBLLENCS
OEeNoBOM nMpaKTUKon. Bo3gepxuBatbcs OT
NOXHbIX nnm AEe3MHMOPMUPYIOLWNX

KOMMEHTapMEB O APYIMX KOMMAHUSX, a Takxe
nx paboTHukax, npoaykTtax, pabotax, nmbo

OKa3blBaeMbIX ycnyrax, BKJItOYas
KOMMEHTapMmM 0 KOHKYpEeHTaXx.
4.4.2. OcywecTBnsaTb neATeNbHOCTb,

3a60TaCb 0 340poBbe M 6He30MacHOCTM Tex,
KTO nonb3yeTcs ycnyramm KomnaHmn. Kaxabin
paboTHMK urpaet BaXHY0 posib B
obecneyeHnn kayectsa n 6e30NacHOCTM yCnyr
KoMnaHuu, OT npoekTa A0 KOHEYHOro
npoayKTa, B NOCTOAHHOM COBeEpPLUEHCTBOBAHMA
NPOAYKTOB, YCIYF U NOAAEPXKKN KIIMEHTOB.

4.5. CopeicTBOBaTb pasBUTUIO
Ao6pocoBecTHOMN AenoBon NPaKTUKHK,
co6nropartb 3aKoHO[aTeNbCTBO
Poccuiickonn  ®depepauun, BHYTPEHHUe
KoprnopaTUBHbIE NpaBuJia U NPUHLMUNDI.

4.5.1. MopaepxusaTb penyTauuto

KoMnaHun kak HagexHoro 6usHec-napTHepa,
Bcerga ocTaBasCb cnpaeeanvBbIMK "
HaAEeXHbIMW B OTHOLWEHUAX C MOCTaBLiMKaMmn
W noapsavYnkamu, AencTBys B COOTBETCTBUM C
NPUMEHWMbIM 3aKOHOAATENbCTBOM.

4.5.2. [MoHnMaTb 7] cobnoaaTb
3akoHopaTtenbcTBo Poccuinckonn ®depepaunn,
MeXxAyHapoAHble npaBwna UM CTaHAapThl.

MonyyaTe Heob6xoAuMbie paspelweHus wu
BbIMOJIHATb HeobXxoaAuMble oduumanbHble
npoueaypsol.

4.5.3. He OCYLWeCTBATb aenosble

onepauunn, ywemnsada npaBa KOHTPareHToB.

4.3. Maintain a high regard for
environmental considerations when
conducting business operations, and ensure
that our business is conducted in an
environmentally sustainable manner, and
comply with treaties, laws and regulations
concerning the environment.

4.3.1. Comply with treaties, laws and regulations
concerning the environment, and protect human
health and the environment.

4.3.2. Promote sustainable development.

4.3.3. Use resources and energy efficiently, and
reduce, effectively use and recycle waste.

4.4. Value and safeguard our relationships
with customers.

4.4.1. Treat customers fairly and honestly at all
times in a manner that conforms to all applicable
laws and is consistent with good business
practice. Restrain from making false or misleading
remarks about other companies or their
employees, works or rendered services, including
our competitors.

4.4.2. Conduct business with a high regard for
the health and safety of those using Company’s
products and services. Each employee plays a
critical role in ensuring the quality and safety of
the Company’s products and services, from design
through manufacturing, ongoing improvements,
and customer support.

4.5, Promote fair business practices and
comply with legislation of Russian
Federation, and internal corporate rules and
policies.

4.5.1. Maintain the Company’s reputation as a
dependable business-partner by being equitable
and reliable in dealings with suppliers. Treat
suppliers and contractors fairly and honestly at all
times and in a manner conforming to all
applicable laws.

4.5.2. Understand and comply with the
legislation of the Russian Federation, and
international rules and standards,. Obtain

necessary permissions and conduct necessary
official procedures.

4.5.3. Do not conduct any business activities
that would or might unfairly impair the rights of
counterparties.



4.5.4. KoMmnaHuu 3anpelwaeTca 3akn4aTb
cornaweHunsa U OCyLWeCcTBNAATbL COrfnacoBaHHbIe
OEeNCTBUS, HanpaB/ieHHble HAa MOHOMOM3aLMIo
pblHKa COOTBETCTBYHWOWMX YCNYr, a TakXe Ha
orpaHu4yeHue KOHKYypeHUUn.

4.6. O6ecneumBaTb 3awWmTy "
Haanexauyee ucnosib3oBaHue
KOHdMAEeHUNaNbHOMN nHpopMmaumm,

3awmuwaTtb npasa KomnaHmu wm yBa)aTtb
npaBa APYruXx Jivu.

4.6.1. BbITb oCcMOTpUTENbHLIM B 06palieHun
c MHpOopMaumen, cocTaBnawwen
KOMMEpPYECKYI0, CNYXe6HYyl TalHy, U MWHOM
KOHpUAEHUNANbHON WH@OpMauuern, B TOM
yncne BKKOYAKLWEN nepcoHasibHble AaHHbIE,
He packpbiBaTb M He WCNONb30BaTb TaKyko
MHpOpMaUMIO B LeNax, He NpeayCMOTPEHHbIX

OENCTBYIOWMM  3aKoHOAATeNbCTBOM PO n
BHYTPEHHUMMU HOPMATUBHLIMU [OKYMEHTaMMn
KomnaHun.

4.6.2. ObecrneumBaTb B MNpeABapuUTESIbHOM
nopsake 3ak/loueHMe C TpeTbMMW Nuuamm
Hagnexallero corfnaweHnss 0 HepasrnaweHuun

MHdoOpMauUMM  UAM  KOH(MUAEHLMANLHOCTH,
€CnMM B paMKax  3aK/loYeHuUs  CAEeNoK
TpebyeTcs cooblieHmne Takum nvuam

MHbOpMaLMKM, COCTaBNsAlOLWEN KOMMep4yecKyro
TalHy.

4.6.3. He packpbiBaTb WM He WCMNOb30BaTb
nHbopMaumio, COCTaBASAOLWYO
KOMMEpYecKyl, CnyXebHyl TalHy, U WHYIO
KOHpUAEeHUNanbHy0 uMHbOpMauno, B TOM
yncsie BKJKOYAKLWY NepcoHasibHble AaHHble,
KaKk BO BpeMs, TakK M Nocne rnpekpalieHus
TPYAOBbIX OTHOLLIEHWUN.

4.6.4. He penaTtb Ny6nnYHbIX 3asAB/IEHUN UK

obbaABneHnn ot uMmeHnm KomnaHum  6e3
Hagnexatuwiero pa3spewenns (FeHepanbHoOro
AvpekTopa, KOpuanyeckoro oTaena) 7]
rnepeHanpasnsiTb BCe 3anpochl B

nogpasgeneHve KomnaHuu, K KOMMNETEeHUMMU
KOTOPOro OTHECEHbI TakMe BOMpOoChl (B Cryyae

oTCcyTCTBUST - [eHepanbHOMY AWPEKTOpY,
lOpunanyeckomy otaeny).

4.6.5. He HapywaTb npasa Ha
VMHTeN/IeKTyanbHYIO Ccob6CTBEHHOCTD,
npuHagnexawue Apyron  KOMNaHWM UK
aApyromy nuiuy (HanpuMmep, NOCPeACTBOM
HECaHKLUMOHMPOBAHHOIO KOMNMpOBaHUA
KOMMbIOTEPHOIO nporpaMMHOro
obecneveHuns).

4.7. He ocywecrBnsaTb TOProsjaw C
Mcnonb3oBaHMEM MHCaaepcKon
nHpopmMmaummn.

4.7.1. He npopaBaTb M He NOKynaTb LUEHHble

6ymarm Mwuuybucm KopnopelwH B cnaydae
obnapgaHus B OTHOLUEHUN HUX
HeobHapoaoOBaHHON MHMOpPMaUMEN, nMerLen
CyLleCTBEHHOEe 3Ha4yeHuMe [0 TexX nop, noka
Takasa nHdopmaumsa He 6yget obHaposoBaHa.
4.7.2. He npopaBaTb M He NOKynaTb LEHHble
6ymarn nwobor Apyror KOMNaHWM B ciy4vae
obnapanus B OTHOLIEHUN HUX
HeobHapoLoBaHHOM MHMbOpPMaUnen, MMelLwen
CYyLLeCTBEHHOE 3Ha4yeHuMe [0 TexX Mnop, noka
Takaa uHdopmaumsa He 6ynet obHaposoBaHa.

4.5.4. The Company is prohibited to enter into
agreements and implement concerted action to
monopolize the market operational leasing
services, as well as to restrict competition in the
industry.

4.6. Protect and properly use confidential
and proprietary information, protect the
Company’s rights and respect the rights of
others.

4.6.1. Carefully manage the Company's
commercial, or trade secrets, and other
confidential information, including personal data
protection , do not disclose or use such secrets for
purposes not stipulated by the current legislation
of Russian Federation and internal regulations of
the Company.

4.6.2. Ensure that a proper non-disclosure or
confidentiality agreement is concluded with third
parties in advance if the disclosure of trade
secrets to such third parties is required in the
course of business transactions.

4.6.3. Do not disclose or use the Company’s
commercial, Companying and official secrets, and
other confidential information, including personal

data protection, even after termination of
employment.
4.6.4. Do not make public statements or

announcements on behalf of the Company without
proper authorization (General Director, Legal
Department), and refer all inquiries to the
responsible department which can authorize, or if
no such department, then to General Director and
Legal Department.

4.6.5. Do not infringe intellectual property rights
owned by another Company or person (such as
unauthorized copying of computer software).

4.7. Do not engage in insider trading.

4.7.1. Do not sell or purchase the Mitsubishi
Corporation’s securities while in possession of its
"material non-public information" until such
information is released publicly.

4.7.2. Do not sell or purchase any other
Company's securities while in possession of its
"material non-public information" until such
information is released publicly.



4.8. MWN36eratb KOH(PNINKTOB UHTEPECOB C
KoMnaHuei; pasrpaHuumBaTb [AeJIOBYIO
aKTMBHOCTb KoMnaHum un cob6CTBEeHHYIO,
OCYLLECTBJIAEMYIO YaCTHbIM o6pa3som,
AEeATeNbHOCTb.

4.8.1. He wucnonb3oBaTb MaTepuanbHble U
(nnn) HemaTepuanbHble akTuebl KomnaHuu,
nHave, 4yeM ANa AOCTMXKEHUS pa3pelleHHbIX
uenem KOMMep4yecKon AeATEeNbHOCTU.

4.8.2. He MCNoNb30BaTb aKTUBbI nnm
pecypcbl KoMnaHuu ansg nonyyYeHuss JINYHOMN
BbIroAbl.

4.8.3. He wucnonb3oBaTb KoprnopaTUBHbIE
MH(pOPMaLMOHHbIE CUCTEMBI KomnaHunm
HeHaanexalwum obpasom.

4.8.4. o npexkpaweHnun TPYAOBbIX
OTHOLUEHUN Bo3BpatMtb  KoMnaHuu BCe

npuHaanexalime en akTMBbl, Haxoaslmecs B
BaweM nonb3oBaHMKM, B TOM u4ucie nwbbie
MaTepuansl wunu obopyaoBaHue wu ntobble
dalinbl N AOKYMEHTbI, CO3A4aHHble ANS uenemn
nnm B CBSA3U C OCYLLECTB/IEHNEM
nearenbHoctn KomMnaHun,

4.8.5. be3 cornacoBaHuma He OCyWeCTBASATb
Ha paboyeM MecTe He MMEeLWYI OTHOLWEeHUE K
aesarenbHocT KoMnaHum, nnyHyto (Takylo Kak

MOSINTUYECKYIO nnm penmMrno3Hyto)
[eATeNbHOCTb (B TOM u4ncne cobpaHus,
npousHeceHune peuden, nponaraHay,
npeanoxeHue nnm pacnpocTpaHeHue
nuTepaTypbl), 3@ MWCK/IKYEHMEM  JINYHOTO

OCYLLECTB/IEHUS PENIUIMO3HON AEATENIbHOCTH,
Takoro Kak MOJIMTBA, OCYLIECTB/IEHNE KOTOPOW
Ha paboyeM MecTe  [OMYyCKaeTcs B [AaHHOM

CTpaHe (ecnn Takas neATeNbHOCTb
ocyuiecTensieTcs).

4.9. 3awmuwarhb CO6CTBEHHOCTb
KoMmnaHum

4.9.1. PaboTHMKM HeCcyT OTBETCTBEHHOCTb

3a obecrneyeHne COXPaHHOCTM COBCTBEHHOCTU
KoMnaHuu, B TOM 4ucne MaTepuanbHOM
CO6CTBEHHOCTM, HEMATepualbHbIX aKTUBOB, a

Takxe 3aWwmnTy pasinyHbIX cpeacTs
KOMMYHUKaUWnu, BK/ItOYas 3/IEKTPOHHYIO
nouty, TenedoH, MHTEPHET OT NOTEPU, KPaxu
M  HEeUueneBoro  WUCNONb30BaHUSA.  AKTUBBI
KoMnaHnuM npegHasHayeHbl WCKIAKYNTENbHO
ans  Hyxa KoMnaHum W He MoryT 6bITb
npoAaHbl, OTAAHbl B apeHay, nogapeHbl unu
YHUUTOXEHDI 6e3 COOTBETCTBYHOLENO
paspeLweHus.

4.9.2. Mcnonb3oBaHue cob6CTBEHHOCTU
KoMnaHmm C uenblo  MosydeHus JIMYHOM
BblFrOAbl 3anpeLwaeTcs.

4.10. YBepoMnatb 06 yTpare wnn
cny4dyasax Heuenesoro MCNOoNb30BaHUA

co6cTtBeHHocTM KoMnaHuum.

4.10.1. liobon paboTHuk KomnaHwuu, KOTOpPOMY
CTano W3BECTHO O MNOTepe WU HELENEBOM
Mucrnonb3oBaHMnm  cobctBeHHocT  KommnaHum,
NONXKEH coobWwmnThb 06 3TOM cBoemy

4.8. Avoid conflicts of interest with the
Company; and maintain a distinction
between Company’s and private business.

4.8.1.
intangible assets
business purposes.

Do not use the Company’s tangible and/or
other than for authorized

4.8.2. Do not use the Company’s assets or
resources for personal gain.

4.8.3. Do not unfairly use
corporate information systems.

the Company’s

4.8.4. On termination of employment, return to
the Company all of its assets in your possession,
including but not limited to any materials or
equipment, and any files and documents
generated for, or in connection with, the conduct
of the Company’s business.

4.8.5. Do not conduct personal (such as political
and religious) activities in the workplace
(including, without limitation, assembly, speech,
propaganda, solicitation, and distribution or
posting of literature) having no relation to the
Company’s business without the Company’s
approval, except for personal religious activities,
such as praying, socially and generally accepted
to be conducted at work place in the country, if
any.

4.9, Protect the property of the Company.
4.9.1. Employees are responsible for the
protection of the Company’s assets, including

physical property, intangible assets, and all forms
of business communications, including electronic
mail, telephone, Internet and Intranet, against
loss, theft, and misuse. The Company’s assets are
intended for use for proper Company purposes
and may not be sold, loaned, given away or
disposed of without proper authorization.

4.9.2. In certain cases it is allowed to make
personal use of such assets on limited basis only
as long as the Company policies are followed,
there are no measurable increased costs and
other employees are not distracted as a result of
the use. In addition, use of such assets for
personal gain is prohibited.

4.10. Report loss or misuse of property of
the Company.

4.10.1. Any employee aware of the loss or misuse
of property of the Company must report it to his
or her direct manager, and Compliance Officer



HenocpeaCTBEHHOMY
KoMmnnaeHc oduuepy.
4.10.2. lobon paboTHMk KomnaHmu, KOTOpPOMY
6b1510 coobweHo 0 noAO6HbIX HapyLleHusax,
AOJIKEH OTHOCUTCS K MOJTyYeHHOM MHbOpMaumm

PYKOBOAUTENO,

BHMMaTenbHo; ntbas wuHdbopMauus A[okKHa
6bITb npoaHanM3npoBaHa " npm
HeobxoanMocCTm npeanpuHATHI
COOTBETCTBYHOLLMNE MepPbI.

4.11. WNcnonb3oBaTtb 3JIEKTPOHHbIE

cpeactBa ¢cBfA3M M poctyn B WHTepHer
TONbKO B pabounx yenax.

4.11.1. KoMnaHusa ocTtaBnsieT 3a coboin npaBo
KOHTPO/MPOBaTb WCMOJIb30BaHME WHTEpPHeT-
pecypcoB M 3NEKTPOHHbIX CpPeACTB CBA3M, a
TakXxe paccnenoBaTb  C/lydauM  BO3MOXHbIX
HapyLeHUN.

4.11.2. KoMnaHusa ocTtaBnsieT 3a coboi npaBo
oTcnexusaTb VIHTEpHET KOHTEHT, KOTOpbIA
cunTaeT OCKOPOMTENbHBIM U HEYMECTHbIM.
Ncnonb3oBaHne MWHTepHeTa W 3/1eKTPOHHbIX
CpeacTB  CBS3WM  AO/DKHO  COOTBETCTBOBaTb
NMPUMEHMMOMY 3aKoHOAaTeNbCTBY, HOpMaM u
nonuMTuKam KoMmnaHuu. NHTepHeT "
3/1eKTPOHHbIE CpeacCTBa CBSA3M  He  LOJIXKHbI
MCNonb30BaTbCa ANa:

. HapylweHus aBTOPCKMUX npas,
KOMMEpYecKon TalHbl, NaTeHTa WIn Apyrux
npas Ha MHTeNNeKTyalbHY COBCTBEHHOCTb;

o pasrnaweHus KOHbUAeHUMaNbLHON
nHdopmaumm KomnaHwuu, NnepcoHanbHbIX
OaHHbIX, CNy>XebHOW TalHbl NOCPEeACTBOM
coumanbHbIX CEeTen UAn ApyrmMm cnocobom;

. yrpos, BBeaeHus B 3abnyxaeHue,
MOLUIEHHMNYECTBA, NpUYNHEHUS Bpeaa,
npecnefoBaHus,  KieBeTbl, 3anyrueBaHum,
ockopbneHuni nnm HapyLweHuns
HENPUKOCHOBEHHOCTM YacTHOM XKU3HU
yenoBeka;

. MonNbITKN
HeaBTOPM30BaHHOIO Aoctyna K
KOMMNbIOTEPY CETU UIN CUCTEME;

. Cco3faHusl, 3anycka, XpaHeHus Wwuau
pacnpocTpaHeHuss 3aBefoMO  3anpeleHHbIX
dannos, B TOM yncne BMPYCOB,
KOMMbIOTEPHbLIX MNpPOrpaMM Ansi MNoJy4YeHus
HEeCaHKLUMOHNPOBAHHOIO AocTyna v T.4.;

. npegHaMepeHHoOro BbiBOAA M3 CTpoOS
pecypcoB  KommnaHum WAN  NpenaTcTBuS
AOCTyny Apyrux nosib3oBaTtenenn K AaHHbIM
pecypcawm;

. paccbiikKM  «UenHbiX nucem» (T.e.
nnucbMa, paccblylaeMble N0 HECKOJSIbKUM
agpecam c TeM, 4yTobbl nmosay4yaTenb pasocnan
X ApYruM agpecatam), a Takxe peknambl;

. pacnpocTpaHeHus KOpPNOpaTUBHbIX
3NEeKTPOHHbIX agpecoB paboTHMKOB B uensx,
He oOTHocswuxca Kk paboTte, Hanpumep,
pa3MelleHne Ha NIMYHbIX AO0CKax 06bsABNEHUN,
TOpProBbIX caWTax W Apyrux cantax, He

nosly4yeHus
Apyromy

UMEeLWKnUX  OTHOLWEHNS K  AeATeNbHOCTU
KomnaHuu;

o pacnpocTpaHeHus MaTepuanos
CeKCyasibHOoro unm ockopbuTenbHoro
XxapakTtepa Ha pabouyeM mecTe;

. [ocTyna K canTtam

4.10.2. Any employee of the Company receiving
such reports shall handle them in a careful and
thorough manner. Any such information received
must be analyzed, and appropriate action taken
where necessary.

4.11. Use our electronic communications
and Internet access solely for Company
purposes.

4.11.1. The Company reserves the right to
monitor the use of its Internet resources and
electronic communications and to investigate
potential improprieties.

4.11.2. The Company reserves the right to filter
Internet content that it considers offensive or
inappropriate. All use of Internet access and
electronic communications will be in accordance
with applicable laws, regulations and Company
policies and shall not be used to:

. violate copyright, trade secret, patent or
other intellectual property rights;

. divulge Company confidential
information, commercial or trade secrets, or
personal data via social media networks or
otherwise;

. threaten, deceive, defraud, harass,
defame, intimidate or offend others or otherwise
violate the privacy of any person;

. attempt to gain illegal access to another
computer network or system;

. create, execute, store or knowingly
propagate non-approved files, such as viruses,
password capturing programs, etc.;

. intentionally disrupt or disable the
Company’s resources nor prevent other
authorized users from using these resources;

. send chain letters, unauthorized
solicitations or advertisements;

o distribute Company business e-mail
address of other employees for non-business
purposes such as subscribing to private bulletin
boards, shopping sites and any other non-
business sites;

. introduce sexually explicit or offensive
materials into the workplace;

. access pornography, gambling ventures,



nopHorpacduyeckoro xapakTepa, a3apTHbIX
Urp, He oTHoCSWKUMCS K paboTe dopymMaM unu
yaTtam;

. 3arpy3ku @arnnos, Kpome cnydyaes,
Koraa oHuM HeobxoauMmbl ans pabounx uenen u
onobpeHbl COOTBETCTBY LM
noapasaeneHvem KomnaHuu.

4.12. CBoeBpeMeHHO 7] npaBvJiIbHO
CoCTaBnATb n npeaocraBNATb
cdmHaHCcoBYO (6yxrantepckyro) n

HaNIOroByl0 OTYETHOCTb B COOTBETCTBMMU C
Tpe6oBaHMAMM 3aKoHoAaTeNnbCcTBa POD.

4.12.1. He dukcupoBaTb b6yxrantepckyto wu
dunHaHcoBy MHbOPMaLNIO HEAOCTOBEPHO WK

B ¢dopMe, KOTOpas MOXeT BBEeCTM B
3abnyxaeHne vy, NoJydalwux  AaHHYH0
MHMOopMauuio.

4.12.2. CBOEBPEMEHHO COCTaBNATb OT4YeTbl O
pacxojax v goxoaax.

4.12.3. TO4YHO COCTaBNATb OoTYyeThl o)
KpeaAuTOpCKoM 1 AebuUTOPCKON 3a40/1KEHHOCTH
4.12.4. He co3paBaTb Hey4yTeHHble aKTUBbl WU
obsa3aTenbcTBa.

4.13. Co6nropatb Hagnexaijume
npaBoBbleé W 3TUYECKME CcTaHpaapTbl B
OTHOLIEHUM NOAAPKOB U pa3BJieKaTesibHbIX
MeponpuUaTHUi.

4.13.1. He opraHum3oBbiBaTb KakKk B CBoOel
CTpaHe, Tak U 3a pybexoMm passfiekaTesibHble
MeponpusaTmns ons rocyAapCTBEHHbIX
OO/DKHOCTHBIX 1ML, MAM AL,  3aHMMatoWmnx
aHanornyHble A[O/MKHOCTM, He Bpy4yaTb WM
nogapkn W He npeaocTtaBnsaTb kKakume-nmbo
NpUBUIEIrUN N NHbIE SKOHOMUYECKUE BbIrOAbI.
4.13.2. B cny4yae ecnu n3BecTHO, WK CTaHeT
M3BECTHO, YTO 4acCTb BO3HarpaxaeHus areHTy
WAW KOHCYNbTaHTy MOXeT 6bITb MCNonb30BaHa
WIN nCnofab3oBanacb A/l HenpaBOMEPHOro
OKasaHusa  BAUSHUS Ha  rOCyAapCTBEHHbIX
OO/MKHOCTHbBIX UL, AAHHOE BO3HarpaxzaeHue He
OO/DKHO  BbiMJauuBaTbCcs W MHbOpMauus
OOMKHa 6bITb He3aMeanuTenbHO
npenocTtasneHa B lenaptameHT KoMnnaeHc
4.13.3. He Bpy4aTb kakme-nmbo nogapku, He
OpraHmM3oBbIBaTb pa3BriekaTesibHble

MeponpuaTus, He  MNpeaocTaBnsATb  WHble
3KOHOMMYECKME BbIrOA4bl KJIMeHTaM, nx
pyKoBoAUTENSsIM, COTpyAHUKaM nnm
adbdunnpoBaHHbIM nvuam K/TNEHTOB C

npeBbilleHNEM NPUHATBIX 0enoBbIX "
coumasnbHbIX HOPM.

4.13.4. He nosiyyaTb noaapku, He
y4yacTtBoBaTb B pa3BriekaTesibHbIX

MEeponpuUATUSAX C NpPEBbIWEHNUEM MPUHATbIX
AeNoBbIX N COouManbHbIX HOPM; A0 NONy4YeHus
nogapka OT opraHumsauuum mnm nuua nmbo ano
yyacTud B pa3sBJieKkaTeNlbHOM MeponpusaTun,
OCYLECTBNISEMOM OpraHusaumen wunm nuuom,
KOTOpble  OKa3blBalT  YyCnyru KomnaHum,
nonyyate oaobpeHMe B  COOTBETCTBUU C
BHYTPEHHUMN KOPNOpPaTUBHbLIMU NpaBuiamMu.

4.14. NpoTMBOAENUCTBOBaTb no6bIM
opraHusaumsamMm, rpynnam wnn
oTAeNIbHbIM nvuyaMm, 3aHMMarowmMmcs

non-business related chat rooms or message
boards;

. download files, unless they are
necessary for business purposes and approved
by the corresponding department of the
Company.

4.12. Timely and accurately record and
report financial (accounting) and tax
reporting in accordance with the legislation
of the Russian Federation.

4.12.1. Do not record accounting and financial
information inaccurately or in a way that would
mislead those who receive it.

4.12.2. Record expense and revenue timely.
4.12.3. Record credit and debt accurately.

4.12.4. Do not create off-the-book assets or
liabilities.

4.13. Maintain proper legal
standards with respect to
entertainment.

and ethical
gifts and

4.13.1. Do not improperly provide entertainment,
gifts, conveniences, or other economic benefits to
public officials or those in a similar position,
whether at home or abroad.

4.13.2. In case it is known, or should be known,
that part of a fee to an agent or consultant could
be used to wrongfully gain influence with public
officials, it should not be paid and immediately
reported to Compliance Department.

4.13.3. Do not provide any gift, entertainment, or
any other type of economic gain to customers, or
their directors, officers, employees or other
related persons, in excess of accepted business
and social norms.

4.13.4. Do not receive gifts or enjoy
entertainment in excess of accepted business and
social norms; obtain an approval according to
internal corporate rules prior to receiving any gift
or enjoying entertainment from any organization
or entity rendering services to the Company.

4.14. Resolutely oppose any organization,
group or individual engaged in unlawful
activities and do not provide money or other



He3aKOHHOM1 AeSATeNbHOCTbIO, n He
npeaocTaBsiiTbh MM [eHEeXHbIX CpPeAcTB
WM NHbIX DKOHOMMYECcKkux 6nar.

4.14.1. He BbINONHATb Ntobble HEMpaBOMEpPHbIe
TpeboBaHus Kakon-nmbo opraHusaumum,
rpynnbl unm nvua, 3aHMMatoLWmxcs
NpOTUBOMpPaBHOM AEeATEeNbHOCTbIO.

4.14.2. MNMposasBnaTb OOJIKHYHO
OCMOTPUTENBHOCTb B OTHOLLUEHUW OpraHusauuin,
rpynn nnm nvu, 3aHMMaloLWNXCs
NPOTMBOMPABHOW AEATENbHOCTbIO.
4.14.3. Bo3gepxmeatbCcs oT
BOB/IEYEHUS nnu oT BO3MOXHOCTM
HenpegHaMepeHHO oKasaTbCs CTOPOHOW,
yyacTBylOWeNn B TeppopuUCTMYECKUX aKTax,
pacnpocTpaHeHMNn HapKOTMKOB, OTMbIBaHUMU
AeHer, pacnpoCTpaHEHWW OpYXWUs MaccoBOro
YHUUTOXEHUSA 7 MHOMN yacTHoM unm
OpraHmM3oBaHHoOM KPUMUHANbHOM
0eATeNnbHOCTU; MPUHMMaTbL BCE AOCTYMHble B
CNoXuBWKNxcs  obcrtoATenbcTBax Mepbl MO
HegonyweHuto BoBnedeHuss Komnawuu, nubo
€e COTPpYAHNKOB B NoA0bHble AENCTBMS.

4.15. Mpn ob6Hapy>xeHun uwnn
COBeplLIeHUN HapyleHUW  HacTosuero
Kopaekca He3samepanuTenbHO AOKAaabiBaThb
" (nnn) KOHCYNbTUpPOBaTbCA C
HenocpeacTBeHHbIM PykoBoauteneMm M
KomnnaeHc opuuepom.

HaMepeHHOro

4.15.1. Oka3bIiBaTb coaencrteme npu
paccnenoBaHum KomnnaeHc odumuepom
HapyLIeHun HacTosLwero Kogekca,

npeaocTaBnsATs BCe HeobxoAuMble AOKYMEHTHI
M uHpopmaumo. B TOM uyucne KomnnaeHc

obuuepy C uUenbld MUHUMU3MPOBATL WK
YCTPaHUTb NOCNeACTBUS TaKMX HapyLeHWU.
KomnnaeHc odwuuep, opraHbl ynpasieHus

KoMnaHuu, KOTOpbIM NpefoCcTaBAsTCAa OTYETHI

KomnnaeHc odwuepa, uneHbl Komuteta no
KoMmnnaeHc He  BnpasBe  pacrnpoCTpaHATb
nHdopmaunio 0  coTpyaHuke  KomnaHum,
coobwmMBlIEMY O HapyleHuUW HacTosLWwero

Koaekca, WMPOKOMY KPyry nuu Bo uUsbexaHue
NMPUUMHEHUA  Kakoro-nMbo Bpeda  TakoMmy
COTPYAHWKY B pe3ynbTaTe NpeaocTaBfieHns UM

nHdopmaumm 1 (mnm)  obpaweHna  3a
KOHCY/ibTaumen.
4.15.2.B cnyyae ecaMm C  COTpPYAHUKOM

KoMnaHuu, KOTOpbId COOBWNA O HapyleHuun

HacTosiwero Kopekca nmbo obpatuncsa 3a
KOHCy/ibTaumen, 6yayT obpawartbcs
HeHaanexalimm obpasom BCneacTeune
pasrnaweHus  MHdopmauum, COTPYAHUK
OOJ/DKEH  He3aMeanuTeNnbHO  yBeAOMUTb 06

KomnnaeHc oduuepa.

CoobuweHuns o] HapyLeHnsxX n (nnn)
KOHCYNbTaunM AO/KHbI 6bITb NMpenocTaBieHbl
JINYHO MM NOCPEeaCTBOM 3/1EKTPOHHOM MOYThbI:
KomnnaeHc oduuepy Ha ero 3/eKTPOHHYHO
noyty, wnu B agpec [opsiyer NUHUK,
Aencreytowen B KomnaHuu.

5. 3aknounTenbHble NOJI0XKEHUA
Hactoawmnn Koaekc, a Tak)Ke BCe U3MEHEHUSA U
OOMOSIHEeHUS K HeMY, yTBEpXAatoTCs
[eHepanbHbIM AVPEKTOpPOM KomnaHwuu,
BCTynatoT B CUNny COo OHs yTBEpXAeHus

types of economic benefit to them.

4.14.1. Do not perform any illegal claims of any
organization, group or person engaged in illegal
activities

4.14.2. Exercise due diligence with respect to
organizations, groups or persons engaged in
illegal activities.

4.14.3. Do not become knowingly involved in or
unwittingly party to acts of terrorism, drug
dealings, money launderings, proliferation of
weapons of mass destruction and other individual
or organized criminal activities, and to take all
available steps in the current circumstances to
prevent the involvement of the Company or its
employees, in such action.

4.15. Upon discovering or committing
violations of this Code promptly report to
and (or) consult the direct manager and he
Compliance Officer.

4.15.1. Cooperate with the Compliance Officer’s
investigations of violations of this Code, provide
all necessary documents and information to direct
manager and the Compliance Officer in order to
minimize or eliminate the consequences of such
violations. The direct manager and Compliance
Officer, governing bodies of the Company to
which reports by the Compliance Officer are
provided, members of the Compliance Committee
has no right to distribute information on the
Company's employee, who reported about
violation of this Code, to wide range of persons in
order to avoid causing any harm to such
employee as a result of provision of such
information and (or) requests for consultation.

4.15.2. If a reporting/consulting person is treated
improperly due to his/her disclosure of
information or consultation on violation of this
Code, such person shall notify it to the
Compliance Officer immediately.

Reports and (or) consultations shall be made in
person or by email to the Hotline provided by the
Company.

5. Final provisions
This Code and any amendments or additions are
approved by General director of the Company,
and are in effect from the day of approval, if
another don't established in order.



FeHepanbHbIM AnpekTopoM KoMnaHum, ecnu
MHOE He NMpeayCMOTPEHO MPUKA30M.
Jtobble N3MeHeHWsl, BHOCMMble B HaCTOSLIMUMI

Koaekc, OOJIKHbI 6bITb cornacoBaHbl
KomnnaeHc oduuepom, CoBETOM AUPEKTOPOB U
yTBEpPXAEHbI NnpuKasom [eHepanbHOro

avpekTtopa KoMnaHuu.

Any changes made to the Code must be agreed
with the Compliance Officer, BoD and approved by
the General director of the Company.
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